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mr alex 
MENTORING SERVICE 

 
PRICING & CONDITIONS OF SERVICE 

 
 
 

Following the Evaluation Process, the candidate will receive an offer to provide a Mentoring 
Service. The offer will contain the following: 
 
Pricing 
The Mentoring Service provided will be the same for everyone, however, some people 
require more hours than others. We reflect this by offering two levels of Mentoring Service 
based on the time provided by mr alex to the Mentee: 
 
LEVEL 1:  Up to 10 hours per month at a fee of €1,000 per month 
LEVEL 2: From 10 to 15 hours per month at a fee of €1,500 per month 
 
Payments are due monthly in advance.  
 
Discount 
A discount is available for Mentees who pay the first six-month fees in advance as follows: 
 
Up to 10 hours per month at €1,000 per month  
= €6,000 less one month free = €5,000 payable in advance. 
 
From 10 to 15 hours per month at €1,500 per month  
= €9,000 less one month free = €7,500 payable in advance.   
 
 
Conditions of Service 
 
Contract Period 
The Mentoring Service will run from the date the Mentee accepts our offer, for a period of 
six months. 
 
 
Integrity and Ethics: 

Mentors and Mentees have a responsibility to treat each other with dignity and respect 

and to behave in an ethical manner. Confidentiality is a component of ethical behavior 

and part of the best practices for ethics in mentoring guidelines. During the initial 

meetings, both parties should identify things that should  remain confidential and those 

that may be disclosed.  Mentees will be provided with a Confidentiality Agreement 

covering information-sharing and confidentiality.  It lays out our ground rules and 

direction for the relationship between Mentor and Mentee.  
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Trust: 

Trust between the Mentor and mentee can only develop by building confidence over time. 

The nature of Mentoring means that discussions will be such that both parties will be able 

to speak freely and on occasion divulge personal or private information without the worry 

that such information will be shared with any third party.   

Continuous Improvement: 

The objective of Mentoring is to develop and grow the Mentee. Each meeting should be 

regarded as a building block towards the personal development and goals agreed at an 

early stage between the Mentor and the Mentee. Continuous improvement lies at the 

heart of mr alex Mentoring. Mentees are expected to take action in a timely manner on 

points agreed with mr alex.    

Breaking Confidentiality: 

Confidentiality cannot ever be absolute. However, a Mentor or Mentee may at some point 

find themselves in a position where maintaining confidentiality doesn’t reflect ethical 

behavior. Matters such as tax avoidance, or obvious law-breaking of any kind, will have 

the effect of breaching our confidentiality rules and result in the cancellation of the 

contract between the Mentor and the Mentee without notice. 

Monthly Mentor Report: 
The Mentee will receive a monthly report from mr alex, outlining the tasks/timescale 
agreed with mr alex, and highlighting the issues which mr alex judges to be the main 
obstacles that the Mentee should overcome in order to improve their Leadership qualities. 

 

 

Alex Walker 
(mr alex) 
 
10th June 2020 
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